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NOTICE OF AFFIRMATIVE ACTION PROGRAM 

FOR INDIVIDUALS WITH DISABILITIES AND 
COVERED VETERANS and 

INVITATION TO SELF IDENTIFY

	Notice
	As part of its business practices and policies in its College, in each of its Schools, and in all of its Centers, Programs, Libraries, Museums, and Offices, Yale University is firmly committed to the concept and practice of equal employment.  This includes making reasonable accommodation to the known physical or mental impairments of otherwise qualified individuals with disabilities, to the extent that such accommodation does not impose an undue hardship on the conduct of its business.  In addition, as a recipient of federal government contracts, Yale University is subject to the requirements of the Rehabilitation Act of 1973, as amended, and the Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended.  These Acts require that government contractors "take affirmative action to employ and advance in employment qualified individuals with disabilities . . . and qualified covered veterans."  These Acts also require that government contractors prepare and implement a written Affirmative Action Program applicable to members of these groups.



	Invitation to 
Self-Identify
	In compliance with federal government requirements, Yale University maintains an Affirmative Action Program for Individuals with Disabilities and Covered Veterans.  If you are an individual with a disability or a covered veteran, and wish to be considered under the Affirmative Action Program, please request an Invitation to Self‑Identify form by contacting the Office for Equal Opportunity Programs at 104 William L. Harkness Hall (Campus Mail:  104 WLH), New Haven, CT  06520, or at Voice/TTY:  203-432-0849.  



	Definitions
	For purposes of the Affirmative Action Program for Individuals with Disabilities and Covered Veterans, the following definitions apply:

· Individual with a Disability ‑‑ A person who (i) has a physical or mental impairment which substantially limits one or more of such person's major life activities; (ii) has a record of such an impairment; or (iii) is regarded as having such an impairment.

· Veteran of the Vietnam Era ‑‑ (i) A person who served on active duty for a period of more than 180 days and was discharged or released therefrom with other than a dishonorable discharge, if any part of such active duty occurred in the Republic of Vietnam between February 28, 1961 and May 7, 1975, or between August 5, 1964 and May 7, 1975, in all other cases, or (ii) A person who was discharged or released from active duty for a service-connected disability of any part of such active duty was performed in the Republic of Vietnam between February 28, 1961, and May 7, 1975; or between August 5, 1964 and May 7, 1975, in all other cases.

· Disabled Veteran ‑‑ (i) A veteran of the U.S. military, ground, naval or air service who is entitled to compensation (or who but for the receipt of military retired pay would be entitled to compensation) under laws administered by the Secretary of Veterans Affairs, or (ii) A person who was discharged or released from active duty because of a service-connected disability.

· Special Disabled Veteran ‑‑ (i) A veteran entitled to compensation (or who but for the receipt of military retired pay would be entitled to compensation) under the laws administered by the Department of Veterans Affairs for disability who is rated at 30 percent or more or who is rated at 10 or 20 percent in the case of a veteran who has been determined under 38 U.S.C. § 3106 to have a serious employment handicap or (ii) A person who was discharged or released from active duty because of a service‑connected disability. 

· One-Year Recently Separated Veteran ‑‑ A veteran during the one-year period beginning on the date of such veteran's discharge or release from active duty in the U.S. military, ground, naval or air service.

· Three-Year Recently Separated Veteran ‑‑ A veteran during the three-year period beginning on the date of such veteran's discharge or release from active duty in the U.S. military, ground, naval or air service.

· Armed Forces Service Medal Veteran ‑‑ A veteran who, while serving on active duty in the U.S. military, ground, naval or air service, participated in a United States military operation for which an Armed Forces service medal was awarded pursuant to Executive Order 12985.

· Other Protected Veteran ‑‑ A veteran who served on active duty in the U.S. military, ground, naval or air service during a war or in a campaign or expedition for which a campaign badge has been authorized, under the laws administered by the Department of Defense.



	Non-Harassment
	Faculty and Staff of Yale University, and applicants for appointment or employment, shall not be subjected to harassment, intimidation, threats, coercion, discrimination, or retaliation because they are an individual with a disability or a covered veteran or because they participated in an activity or exercised a right protected by any federal, or state, or local law requiring equal employment for disabled persons or covered veterans.  Any complaints may be presented orally or in writing to the Office for Equal Opportunity Programs.  



	Program Review
	The Affirmative Action Program for Individuals with Disabilities and Covered Veterans is available for review, by appointment from 9:00 a.m. - 4:00 p.m., in the Office for Equal Opportunity Programs.  




